RESIGNATION AND RELEASE AGREEMENT

This Resignation and Release Agreement (“Agreement”) is entered into by and between
LaRue Griffin (“Griffin”) on the one hand, and Tahoe-Truckee Sanitation Agency (“TTSA” or
“Agency”) on the other hand.

GENERAL RECITALS

WHEREAS, Griffin began employment at TTSA as General Manager pursuant to an
Employment Agreement dated May 4, 2015, that has been amended from time to time, the most
recent of which is Amendment No. 2, dated April 21, 2021, under which Griffin’s employment
term expires May 3, 2023, unless extended by mutual agreement of the parties (“Employment
Agreement”);

WHEREAS, both TTSA and Griffin have agreed to end Griffin’s employment prior to
May 3, 2023, and Griffin has notified TTSA of his plans to resign his employment;

WHEREAS, TTSA recognizes that Griffin has knowledge and expertise that will assist
TTSA with its transition to a new General Manager, and wants Griffin to assist with that
transition and other duties as assigned; and Griffin is willing to remain employed remotely to
assist TTSA with the transition and other duties as directed;

WHEREAS, TTSA estimates that this transition period to hire and begin orienting and
training a General Manager will take approximately 6 to 9 months;

WHEREAS, TTSA placed Griffin on paid administrative leave on June 23, 2022 to begin
the transition to a new General Manager;

WHEREAS, the parties wish to preserve the good will which exists between them and
settle all disputes which do or may exist between them;

NOW, THEREFORE, in consideration of the mutual promises contained herein, and for
other good and sufficient consideration, receipt of which is hereby acknowledged, the parties
agree as follows.

TERMS

1. Provided that Griffin does not revoke this Agreement within seven days of
signing it (as allowed by section 21), Griffin will continue on administrative leave and will
perform remote work as directed by TTSA’s Board of Directors, President, interim General
Manager, or new General Manager commencing seven days after he signs this Agreement
through 6:00 p.m. on March 20, 2023 (the “Administrative Leave Period™), unless terminated
earlier by either party as provided herein.



2. During the Administrative Leave Period, TTSA will pay Griffin a regular monthly
salary rate of $19,461.69 on normal TTSA payroll dates, subject to regular payroll deductions
and as provided herein. During the Administrative Leave Period, Griffin will continue to be
available generally at least 30 hours per week during TTSA’s regular work hours and will
perform the following services remotely as directed by the Board of Directors, President, interim
General Manager, or new General Manager: (1) assist with the transition of General Manager
responsibilities to the interim General Manager and, when hired, the new General Manager; (2)
be available to the interim General Manager for questions and guidance; (3) assist with the
recruitment and/or onboarding of a regular General Manager; (4) prepare and/or revise standard
operating procedures as requested; and (5) perform other duties as may be assigned by the Board
of Directors, President, interim General Manager, or new General Manager. Griffin is entitled to
receive, regardless of whether he enters into this Agreement, payment for his accrued and unused
vacation (470.75 hours), his accrued and unused administrative time (4 hours), and his banked
holiday time (24 hours) for a total of 498.75 hours (collectively referred to as “Accrued Paid
Time Off”). As further consideration for Griffin to execute this Agreement, TTSA and Griffin
agree that Griffin shall use his Accrued Paid Time Off during the Administrative Leave Period
so that the total Accrued Paid Time Off is exhausted by the end of the Administrative Leave
Period. Absent exigent circumstances, the Interim General Manager or new General Manager
will generally give Griffin notice the day before Griffin’s services are needed. Griffin agrees
that Griffin will use his Accrued Paid Time Off on the days on which TTSA has not assigned
him to perform services. To the extent Griffin intends to be unavailable for assignments/absent
for more than one day during the Administrative Leave Period, Griffin must obtain advanced
approval from the Board President for the absence. The absence will be charged to the Accrued
Paid Time Off or, when applicable, to available accrued sick leave. Griffin shall not be present
at TTSA’s facilities unless his presence is requested in writing by the Board of Directors,
President, interim General Manager, or new General Manager.

3. During the Administrative Leave Period, Griffin will continue to have access to
the TTSA email system for the purpose of sending and receiving email from/at his work email
address (@ttsa.ca.gov). Griffin shall use the email system consistent with TTSA’s Employee
Handbook. He shall monitor his work email during regular business days, and he shall forward
promptly to the Interim General Manager or New General Manager (when hired) any emails
Griffin receives relating to TTSA business and/or operations. Griffin understands and agrees
that TTSA may place a forward on the emails received at his TTSA work email address so that
they will also be received automatically by the Interim General Manager or New General
Manager (when hired). Griffin also agrees that, after approximately 60 days from the effective
date of this Agreement or any time thereafier, TTSA may, at its discretion, include an automatic
response to emails received at Griffin’s TTSA email address which will advise the sender of the
email address of the Interim General Manager or new General Manager. If TTSA does so, it will
notify Griffin.

4. Griffin will not continue to accrue vacation, sick leave, administrative leave,
banked holidays and/or other paid time off benefits during the Administrative Leave Period. The
only payments and benefits that Griffin is entitled to receive from TTSA are those specified in

this Agreement.




5. TTSA and Griffin agree that, upon its effective date, this Agreement supersedes
and renders null and void the Employment Agreement. As a result, Griffin will no longer receive
the car allowance provided in paragraph 5 of the Employment Agreement, and will not be
eligible for the Cost of Living Adjustment, the “Pay for Performance Program,” or severance
pay in the Employment Agreement or any other policy.

6. Griffin is eligible to receive (irrespective of whether he signs this Agreement), as
provided by the TTSA Employee Handbook, payment for 50% of his accrued and unused sick
leave at the time his employment with TTSA ends, or 100% of his accrued and unused sick leave
if he retires from TTSA through CalPERS. TTSA understands that Griffin intends to retire at the
end of this Agreement and plans to seek from CalPERS service credit for his unused sick leave
in lieu of a lump sum payment. At the time Griffin’s employment with TTSA ends under this
Agreement, he shall notify the TTSA Human Resources Administrator in writing whether he has
elected the lump sum payout or service credit option.

7. During the Administrative Leave Period, TTSA will continue to provide to Griffin
and his eligible dependents medical, dental and vision benefits in accordance with TTSA's
personnel policies and applicable health plans, and consistent with Griffin remaining actively
employed during this Period. :

8. The pay and benefits provided under this Agreement by TTSA will cease and
Griffin’s employment with TTSA will cease prior to the expiration of the Administrative Leave
Period in the event of any of the following: (a) Griffin retires or commences alternative full-time
employment and/or self-employment before the expiration of the Administrative Leave Period;
(b) by mutual agreement of TTSA and Griffin expressed in writing; (c) by death of Griffin; or (d)
by TTSA, upon written notice to Griffin of termination for cause, meaning: a willful breach of
duty; habitual neglect of duty; gross insubordination; conviction of a crime of moral turpitude;
conduct that makes it impossible or impracticable to perform the duties under this Agreement or
that seriously impedes TTSA operations; conduct that tends to bring discredit upon TTSA;
mishandling of TTSA funds; any intentional misrepresentation or fraud in connection with
Griffin’s performance of his duties; theft of TTSA property; violation of the law or TTSA’s
Employee Handbook, or willful failure to abide by paragraphs 2 or 3 of this Agreement.

9. Griffin will cooperate with TTSA in the defense or prosecution of any pending or
future legal proceedings related to TTSA, including administrative proceedings, by meeting and
communicating with TTSA’s attorneys as needed related to the defense or prosecution of such
matters, assisting with the location of relevant records and information, and making himself
available to prepare for and provide testimony.

10. To the maximum extent permitted by law, Griffin, on behalf of himself, his heirs,
executors, administrators, assigns and successors, releases, waives, and forever discharges
TTSA, TTSA’s past and present officers, directors, employees, agents, attorneys, insurance
carriers, predecessors, successors, representatives and assigns (collectively the “Releasees™) from
any and all claims, rights, demands, liabilities, causes of action, losses, costs or expenses
(including attorneys® fees and costs) of any kind whatsoever, known or unknown, suspected or
unsuspected, that Griffin may now have or ever had against any of the Releasees arising out of or



relating to his employment at TTSA and/or the termination of that employment; and he
covenants not to sue or otherwise institute or cause to be instituted legal or administrative
proceedings against Releasees, with respect to any matter arising out of or connected with his
employment with TTSA or the termination of that employment. This waiver and release
includes, but is not limited to, any claim of harassment, discrimination, retaliation, or failure to
prevent discrimination, harassment or retaliation under any applicable State or Federal law,
policy or regulation; any wrongful termination claim; any intentional or negligent
misrepresentation claim; any slander or defamation claim; any claim for infliction of emotional
distress; any claim for breach of contract or the covenant of good faith and fair dealing; any
claim for violation of the California Fair Employment and Housing Act, the Americans with
Disabilities Act and amendments thereto, the Age Discrimination in Employment Act, the Older
Workers Benefits Protection Act, the California Family Rights Act, or the Family and Medical
Leave Act, the Civil Rights Act of 1866, the California Constitution; any disputed wage claim,
the California Labor Code, the Employee Retirement Income Security Act of 1974, as amended;
any contract, statutory, common law or tort claims; any claim for compensatory damages,
consequential damages, special damages, general damages, punitive damages, interest or
penalties; and any and all claims arising out of or relating to Griffin’s employment with TTSA or
the termination thereof.

11.  Griffin expressly waives all rights and benefits, if any, afforded by Section 1542
of the California Civil Code, and he understands and acknowledges the significance and
consequences of this waiver. Section 1542 provides as follows:

A general release does not extend to claims that the creditor or releasing party does not
know or suspect to exist in his or her favor at the time of executing the release and that, if known
by him or her, would have materially affected his or her settlement with the debtor or released

party.

12, Prior to the signing of this Agreement, Griffin has returned the following: cell
phone, Dell 5491 laptop computer, Dell 7450 all-in-one computer, HP M277 printer, keys to
TTSA buildings and facilities, any TTSA documents stored or filed by Griffin off TTSA
premises, and TTSA identification card. On or before the last day of Griffin’s employment,
Griffin will return to TTSA any TTSA property in his possession, including documents, as a
result of his duties during the Administrative Leave Period.

13. Nothing contained in this Agreement shall constitute or be treated as an admission
by TTSA or Griffin of any wrongdoing of any kind.

14. If any provision of this Agreement is found to be unenforceable, it shall not affect
the enforceability of the remaining provisions and the court shall enforce all remaining
provisions to the extent permitted by law.

15. Except as expressly provided herein, this Agreement shall supersede and render
null and void any and all prior agreements between the parties, expressly including but not
limited to the Employment Agreement. TTSA and Griffin intend this Agreement to be the sole
and final Agreement of the subject matters discussed herein. It supersedes all prior oral or



written negotiations, representations, contracts or other documents that may be related to the
subject matter of this Agreement. This Agreement may be amended only by a subsequent
writing approved and signed by Griffin and the TTSA Board of Directors. Any such amendment
must be approved by the TTSA Board of Directors at a noticed public meeting.

16.  Unless terminated sooner as provided in this Agreement, the last day of Griffin’s
employment at TTSA and the effective date of his resignation from TTSA employment shall be
6:00 p.m. on March 20, 2023.

17.  This Agreement shall bind and benefit Griffin’s heirs, executors, administrators,
successors, assigns, and each of them.

18.  This Agreement shall be deemed to have been entered into in the State of
California and shall be construed and interpreted in accordance with the laws of that state.
TTSA and Griffin agree and acknowledge that this Agreement has been arrived at through
negotiation, and that each has had a full and fair opportunity to revise the terms of this
Agreement. As a result, the rule of construction that any ambiguities are to resolved against the
drafting party will not apply in construing or interpreting this Agreement.

19.  This Agreement may be executed in counterparts, and each counterpart shall be
deemed a duplicate original and the same agreement. A copy of a signature or an electronic
signature shall have the same force and effect as an original signature.

20.  Griffin is advised to consult with legal counsel regarding the terms of this
Agreement. Griffin is further advised to consult with CalPERS conceming the terms of this
Agreement. TTSA does not make any representations concerning whether the compensation and
services provided under this Agreement will be pensionable and/or subject to service credit.
Such determinations are made by CalPERS.

21.  Griffin hereby acknowledges and understands and TTSA agrees that:

(@  Griffin may have, and has had, at least twenty-one (21) days after
receipt of this Agreement within which he may review and consider, discuss with an attorney of
his own choosing, and decide to execute or not to execute this Agreement;

() Griffin has seven (7) days after the execution of this Agreement
within which he may revoke this Agreement;

(¢)  in order to revoke this Agreement, Griffin must deliver to Richard
Shanahan, TTSA’s General Counsel, on or before seven (7) days afier the execution of this
Agreement, a letter stating that he is revoking this Agreement; and

(d)  this Agreement shall not become effective or enforceable until
after the expiration of seven (7) days following the date Griffin executes this Agreement.



22, Griffin and TTSA hereby acknowledge and agree:

THAT THEY HAVE READ AND UNDERSTOOD THE FOREGOING AGREEMENT, AND
THAT THEY AFFIX THEIR SIGNATURES HERETO VOLUNTARILY AND WITHOUT
COERCION. GRIFFIN FURTHER ACKNOWLEDGES THAT HE HAS AT LEAST
TWENTY-ONE (21) DAYS WITHIN WHICH TO CONSIDER THIS AGREEMENT, THAT
HE WAS ADVISED BY TTSA TO CONSULT WITH AN ATTORNEY OF HIS OWN
CHOOSING CONCERNING THE WAIVERS CONTAINED IN AND THE TERMS OF THIS
AGREEMENT, AND THAT THE WAIVERS HE HAS MADE AND THE TERMS HE HAS
AGREED TO HEREIN ARE KNOWING, CONSCIOUS, AND WITH FULL APPRECIATION
THAT HE IS FOREVER FORECLOSED FROM PURSUING ANY OF THE RIGHTS SO
WAIVED.

July \9 , 2022 é—*

k}AR‘UE GRIFFIN

Julyéa , 2022 TAHOE-TRUCKEE SANITATION AGENCY

o Ly L 23

D N WILK_INS
President of the Board of Directors




